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Part A

Data of the Institution

1. Name of the Institution

JSPM S BHI VARABAI
TECHNOLOGY AND RESEARCH

SAWANT | NSTI TUTE OF

Name of the head of the Institution

Nagar aj Kal ayanappa Ti mal apur

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 67335108

Mobile no.

9922914761

Registered Email

princi pal bsiotr @mail . com

Alternate Email

principal.bsiotr@spmedu.in

Address Gat No 720 ( 1 and 2) Pune Nagar Road,
Wagholi, Tal Haveli, Dist Pune

City/Town Pune

State/UT Mahar ashtra

Pincode 412207




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prabhul i ng Vi rbasappa Jatti

Phone no/Alternate Phone no.

919527119050

Mobile no.

9881409050

Registered Email

pvjatti @mail.com

Alternate Email

pvjatti @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://]jspnbsiotr. edu.in/naac_agar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://jspnbsiotr.edu.in/pdf/naac/C5/5
. 5.3 _b. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.86 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 06- Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://jspmbsiotr.edu.in/naac_aqar.php
https://jspmbsiotr.edu.in/pdf/naac/C5/5.5.3_b.pdf
https://jspmbsiotr.edu.in/pdf/naac/C5/5.5.3_b.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bhi var abai Q P BCUD Savitri bai 2018 500000
Sawant Phul e Pune 730
I nstitute of Uni versity
Technol ogy and
Resear ch
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 39050

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conduction of Certificate/ Diplom Courses. 2. Skill enhancenent through Val ue
added courses inparting transferable and |ife skills . 3. Field Projects /

I nternshi ps under taken during the year in collaboration with industries. 4.
Motivation to Faculty nmenebrs to appear NPTEL certification courses conducted by
I1T. 5.Creation of Research Environnent through sem nars on Research Publication,
fundi ng agencies and Patent filing. 6. Reconmendation of technical events. for
skills enhancenent of teaching staff.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1834_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1834_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1834_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1834_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Planning and Devel opnent Ms O fice ,
Tally 2. Administration Ms Ofice ,
Tally , AutoLib. 3. Finance and
Accounts Ms Ofice , Tally 4. Student
Admi ssi on and Support DTE website

5. Exam nati on, attendance, Feedback
MOCDLE

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Institute inplenments the syllabus prescribed by the university through well
pl anned curriculumtaking into consideration any gaps existing in the
uni versity syllabus. Following initiatives/ mechani sm adopted for for well
pl anned curricul umdelivery and docunentation
the commencenent of each senester the Head of the respective departnents
assigns subjects to the faculty nenbers taking into consideration the expertise
of the faculty nenbers. Curriculumfor different subjects is planned taking
into consideration the inputs given by Internal Quality Assurance Cell (IQAC),
Acadeni c Monitoring Committee (AMC) and ot her stakeholders |ike alumi,
students, enployers, industrialists.

1. Curriculum Pl anni ng: Before

Facul ty devel opnent programFDP) is



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1834_Quality.xlsx

conduct ed before commencenent of the senester in which subject experts,
industry experts and faculty nmenbers participate to design the teaching and

| earni ng nmateri al

wor kshops,
mat eri al

i ndustri al

visits,

whi ch includes |ecture notes,
Based on the curriculum designed with identified gaps,
add- on- cour ses,
desi gned t hrough FDP and i ndi vi dua
Modul ar Obj ect Oriented Dynani c Learning Environnment (MOODLE)
student/faculty can access the study materi al

Ef fective Curriculum Delivery Support for

PPTSs,

etc.

for reference

i f any,

video | ectures etc..
guest
are planned. The | earning
faculty nmenber is upl oaded on

| ectures,

wher ei n any
2. Support for
Faculty: Deputation of Faculty

menbers to attend in-house and out house conferences/ sem nars/workshops/ FDPs

for

| ear ni ng net
central

hodol ogi es:

knowl edge enhancenent to help faculty to delivery curricul um
effectively. | CT enabled class roomfor faculty .
Tel ecast of Video Conferencing |ectures delivered from
studi o of JSPM Teachi ng nmet hodol ogies |ike Oiginative Facile Approach

Student centric teaching

(OFA) and Lab as a Museum Use of E-Learning resources |ike MOODLE, NPTEL
adopting I CT enabl ed class roons. Anpl e nunber of subscriptions of

| ectures by

text and reference books,
Interactive Panel (11P)
effective.
carried out
practi cal

e- books,

e-journal s.

Provi si on of
in class roons to make teaching | earning enjoyable and

Intelligent

Eval uati on and Anal ysis Continuous assessnent of the student is
by conducting Cass/ Unit tests /nock online tests/nock oral/nock

examto ascertain the attai nnent

| evel

identify slow | earners and advanced | earners.

t hrough i n-senester
uni versity. Renedi a
advanced | earners to showcase their

are created

for

oral / practi cal

Ext er nal

of the students and thereby
eval uation is done
and end senester witten exam conducted by
| ectures are conducted for slow | earners and opportunities
i nnovative ideas.

Feedback

fromvarious stakehol ders is taken for corrective nmeasures to inprove the
effectiveness of curriculumdelivery. Mnitoring of delivery of curricul um

Various cells nanely Internal
Monitoring Committee (AMC) Quardi an Faculty Menber

Qual ity Assurance Cel

(1QAQ),

Academ ¢
(GFM are constituted for

formul ati on of nythol ogi es and i npl enentation and nonitoring of the wel
pl anned delivery of the curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Gesture
based
Roboti cs

Wor kshop on
CLOUDE
DESI GN

THI NKI NG CDT

1.0

Wor kshop on
Agil e
Met hodol ogy

Desi gn , Manu
facturing

, Testing of
t hree phase

di stribution
Tr ansf or ner

Wor kshop on
I ndustrail

Diploma Courses

certificate

certificate

certificate

certificate

Certificate

Dates of
Introduction

18/ 09/ 2018

06/ 04/ 2019

29/ 03/ 2019

26/ 03/ 2019

20/ 08/ 2019

Duration

Focus on employ
ability/entreprene
urship

Enpl oyabi it
y/ Entrepren
eurship

Enpl oyabi | it
y/ Entrepren
eurship

Enpl oyabi | it
y/ Entrepren
eurship

Enmpl oyabi l it
y/ Entrepren
eurship

Enpl oyabi li t
y/ Entrepren

Skill
Development

Desi gn
skills for
Robot
Devel opnent

Desi gn
skills

Ski I
devel opnent

desi gn and
testing

skills for

t ransf or mer

desi gn
skills for




Approach in
El ectri cal
and
El ectronics

Certificate
Cour se on
Creo

Certificate
course on
Ant enna
Desi gn

Addon Cour se
on” Recent
Trends in
PLC s and

Aut omat i on”

Certificate
Course on
Circuit
Maki ng

Certificate

certificate

certificate

certificate

10/ 09/ 2018 6
16/ 02/ 2019 2
28/ 02/ 2019 4
17/ 01/ 2019 2

eurship

Enpl oyabi | it
y/ Entrepren
eurship

Enpl oyabi | it
y/ Entrepren
eurship

Enmpl oyabi l it
y/ Entrepren
eurship

Enpl oyabi | it
y/ Entrepren
eurship

el ectronic
circuit
devel opnent

desi gn
skills for
aut onoti ve

parts.

Know edge, |
nt r aper sonal
, Conpr ehens
i on
Application
Know edge/ I n
trapersonal /
Conpr ehensi o
n
Application/
i nt er persona
[/ Visual
Spati al

Know edge/ I n
trapersonal /
Conpr ehensi o
n
Appl i cation/
i nt er persona
[/ Visual
Spati al

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Comput er Engi neering 01/ 06/ 2018
BE El ectrical Engineering 01/ 06/ 2018
BE El ectroni cs and 01/ 06/ 2018
Tel ecommuni cati on
BE I nf ormati on Technol ogy 01/ 06/ 2018
BE Mechani cal Engi neering 01/ 06/ 2019
ME Comput er Engi neering 01/ 06/ 2018
MVE VLSl and Enbeded System 01/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1834_Program_introduced_1579491689.xlsx

Number of Students 380 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
FUEL- Aptitude and 27/ 12/ 2018 46
Techni cal Trai ni ng
Training Programon Mcro 04/ 10/ 2018 35

controller for Drishti
Onl i ne Cont est

Trai ni ng Program on 18/ 01/ 2019 25
Circuit Mking

Course on 4G and 5G 21/01/ 2019 35
Technol ogy

A course on “VLSI Design 01/ 02/ 2019 30

usi ng Verilog HDL through
Webi nar

A course on “Advanced 07/ 02/ 2019 32
Resear ch”

Add-on Cour se on” Recent 28/ 02/ 2019 22

Trends in PLC s and
Aut omat i on”

Add-on Course 09/ 07/ 2018 35
on” I ndustrial Autonation”

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured feedback is obtained from students, enployers, alumi and parents
through a set of questionnaire separately for the nentioned stakehol ders.

St udent s Feedback The feedback fromthe existing students is based on the set
of questionnaire related to the teaching process, teachers preparedness,

content delivery, quality of content delivery, clarity of explanations,

i nstructiveness of teacher to encourage the students etc. The students feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1834_Value_added_courses_1579491759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1834_Projects_undertaken_1579492963.xlsx

pl anni ng counsel

alumi in their

comm ssi oners

| ooks after the
Every year
f eedback of the
enpl oyabl e, etc.
they visit the i
for

basi s.

facilitate enhancenent

one al um na

trai ning progranmes to

Iing sessions,

organi zati on,

day to
meet
al ummi

Si nce

pl aced i n Pune based industri es,
The feedback fromthe al umi
identification of gaps in the curriculumand its inplenmentation.
Feedback Feedback of parents is obtained in parents-teacher neet conduct
separately in the various departnments of the institute.
suggestion/ gri evances for

nstitute.

enhance the skill

i mpr ovenent

day activities of alumi
is organi zed and this event
on various aspects like the curriculuminprovenent,

sets of students to nake them

nost of the students graduated fromthis institution are
feedback from students is obtained whenever

is mainly nmade use of

so obtained is analyzed to find out strength and weakness of the teachers.
strengths are appreciated. And the weaknesses of the teachers are considered in
training prograns to overconme the weakness to

in the quality of content delivery. Enployers feedback
Enpl oyer’ s feedback is obtained to ascertain the performance of the institute
through a set of questionnaire.
obtai ned is anal yzed and necessary inprovenent/changes are nmade in content
delivery such that the enpl oyers needs/expectations are net with. The feedback
is also used to identify the gaps in the curriculumto neet
enpl oyer s/ i ndustry/organi zation requiremnent.
identify different training prograns to be organized for the students.
Feedback The institution has registered al umi
of fice.

The

The

f eedback

The feedback is also used to

Al umi

association with charity

The association conprises of an executive body which
associ ation of the institute.
is used to get the

Parent s

Any type of
i n teaching-|earning process,
support system and anenities/facilities are considered and executed on priority

st udent

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Conput er 120 111 111
Engi neeri ng

BE I nf ormati on 60 55 55
Technol ogy

BE El ectri cal 60 23 23
Engi neeri ng

BE El ectroni cs and 60 39 39

Tel ecommuni cat i
on Engg

BE echani cal 120 31 31
Engi neeri ng

MVE Conput er 24 6 6
Engi neeri ng

ME VLSl and 24 5 5

Enbeded System
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers




in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1628 16 101 8 109

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
107 107 9 28 6 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, mentoring system is available in the institution which is playing an important role in addressing the students
problems, may it be teaching learning process related or personal problem. Full time teacher in the institute are
appointed as Guardian Faculty Member (GFM) by Head of respective departments. Responsibility of the GFM is
to establish cordial relationship between students and faculty and to make them comfortable with the new
environment and cope up with extensive engineering curriculum pressure. The one to one interaction with the
student helps the faculty members to understand them better and can monitor their progress. In this endeavour
GFM is assigned to a group of 15-20 students, who helps the students to identify and solve their problems and
needs from time to time. The objective, purpose and the benefits of the GFM system are as summarised below.
Objective:- 1.To work upon the issues related to personal and academics of studnets to have stress free and
happy environment so that they can concentrate fully on academics. 2.To help the students to identify and solve
their problems and needs time to time. 3. To extend their support by working towards the aspects like
punctuality, discipline, regularity etc. for overall development and motivate the students for excellence in
academic and co-curricular activities. 4. To keep a record of the students related to information on the cultural,
geographical, educational, economic and family background of the student. 5. To keep continuous track of the
academic performance of each allotted student. 6. To identify the reasons for underperformance and /or decline
in academic performance - language barrier, under nutrition and other health issues, cultural gap, economic
status, first time resident student etc. If the GFM feels that the reason for underperformance is more deep rooted
than the normal, the student is referred to the institute counsellor. 7. To explore hidden talent in the students and
make them enough confident to participate in various events with zest. 8. To monitor daily attendance of
students. If attendance found poor GFM is to find out the reasons and with proper counselling ensure daily
attendance and proper academic progress. 10. To intimate parents in case of serious problems and ask them to
visit to the institute to solve the problem and to bring the student (especially defaulters) in the proper academic
flow. Purpose:- 1. To ensure availability of support and guidance to students for students development and
resolving their problems. 2. To ensure holistic development of student. 3. Create point of contact for students and
their parents for any information and queries. Benefit of mentoring system:- 1. Improves communication between
students and mentor for academic excellence, stress management and time management. 2. Academic
Performance Monitoring. 3. Career and self-awareness among students. 4. Understanding students’ academic
and social problems well in advance.

Number of students enrolled in the
institution

1649

Number of fulltime teachers Mentor : Mentee Ratio

107 1

15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1834_ict_tools_1579866508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1834_e_resource_1579866510.xlsx

107

107

0

10

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Ni | esh N. Thorat

Assi st ant

Pr of essor

Revi wer of
| nt er nati onal
Jour nal of Research
and Anal yti cal
Revi ews (| JRAR)

2018

Appasab Sal unke

Assi stant Prof essor

Revi wer of
| nt er nati onal
Jour nal of Research
and Anal yti cal
Revi ews (I JRAR)

2018

Tushar V.
Kaf ar e

Pr of .

Assi st ant

Pr of essor

Faculty Mentor for
I ndi a I nnovative
Chal | enge desi gn
Cont est 2019 by
Dept. of Science

Technol ogy (DST) in
association with

Texas I nstrunents
Power ed by Al CTE

2019

Prof. Tushar V.

Kaf ar e

Assi st ant Professor

NPTEL Elite
Certifcate :
M cr oprocessor and
Mcro controller

2019

Dr. Yogesh S. Angal

Pr of essor

NPTEL Certifcate :
Control System

2019

Prof. Prajakta J.

Kat kar

Assi stant Professor

NPTEL Elite
Certifcate :
Digital electronics

2018

Dr. Yogesh S. Angal

Pr of essor

Vice- Chairman | ETE
Pune Centre

2019

Prof Ankita Tidke

Assi st ant

Pr of essor

NPTEL Certificate:
Cl oud Conputi ng

2019

Prof P V Jatti

Assi st ant

Pr of essor

NPTEL Certificate:
Manuf act uri ng
Process Technol ogy

2019

Prof Dr. Bhandari
Gayatri

Pr of essor

NPTEL Certificate:
Pr obl em Sol vi ng
Thr ough Programmi ng
inC

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1834_Honours_recieved_1579491853.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 631124510 First 17/ 10/ 2018 01/ 02/ 2019
BE 631129310 First 17/ 10/ 2018 01/ 02/ 2019
BE 631137210 First 17/ 10/ 2018 01/ 02/ 2019
BE 631124610 First 17/ 10/ 2018 01/ 02/ 2019
BE 631161210 First 17/ 10/ 2018 01/ 02/ 2019
BE 631124510 Second 09/ 04/ 2019 18/ 07/ 2019
BE 631129310 Second 09/ 04/ 2019 18/ 07/ 2019
BE 631137210 Second 09/ 04/ 2019 18/ 07/ 2019
BE 631124610 Second 09/ 04/ 2019 18/ 06/ 2019
BE 31161210 Second 09/ 04/ 2019 18/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous internal evaluation systemexists in the institute to nmeasure the
attai nnent |levels of PGs, PSGs and COs by the students. Head of the Departnents
and Acadeni c Coordi nator and his teamensures that all refornms of evaluation
process are meticulously inplenented. In-order to assess the learning | evels of
the students, different internal evaluation nmethods |ike assignnments, internal
class tests, Miltiple Choice Questions tests, online exans, oral exans, Mock
Oral and Practical exanms are conducted. Efforts are taken to inprove the
overal |l performance of the students by undertaking renedi al neasures for slow
| earners. Major reforns initiated on CIE by the Institute:- 1. Evaluation of
t he assignnents through MOODLE. 2. Evaluation of the Online MCQ tests through
MOODLE. 3. Eval uation of student projects is done by the subject- experts
during project review 4. Appointnment of Internal Unit Test Co-coordi nator
departnent-w se. 5. Continuous Assessment During practical sessions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the commencenent of the academic year, affiliating University (SPPU gives
gui del i nes about the dates of comencenent of the senester, schedule of in-
senmester exam end —senester exam online exan nations, schedule of ora
practical exam nations, vacation schedule. By considering the academ c cal endar
provi ded by SPPU, the Dean of academ cs prepares the institute acadenic
cal endar in consultation with the Principal and heads of the departnents for
bot h UG and PG courses separately before the commencenent of academ cs and
comuni cate the same to each departnent. It is also displayed on the institute
website. The departnental acadenmic calendar is in line with the institute
cal endar which is prepared by the departnental academ ¢ coordinator in
consultation with Head of the Departnents. The dates of exam nock oral,
subm ssion, sport, industrial visit, gathering, festival holidays , Principal
nmeeting, Departnental Meetings, G-M neeting, teacher feed — back, cunul ative
att endance, percentage syllabus coverage, planning Guest |ectures, subject
related certificates courses, add-on courses, val ue added courses and many
ot her aspects are considered while finalizing the calendar. This helps in
i npl ementation of acadenmic activities as soon as the session starts.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jspnbsiotr. edu.in/pdf/naac/course out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631124510 BE Computer UG 98 92 93. 88
631124510 VE Computer PG 9 9 100
631161210 BE Mechani cal 127 115 90. 55
631129310 BE El ectri cal 147 107 75. 89
631124610 BE I nf or mati on 35 35 100
Technol ogy
631137210 VE E&QTC Engg. 39 34 87. 17
(UG
631134110 VE E&TC Engg. 5 5 100
(PG
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://jspnbsiotr. edu.in/pdf/naac/C/2.7.1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Phul e Pune
Uni versity

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 730 BCUD, 5 2.5
Savi tri bai

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Dr. S. P. Joshi

Guest Lecture on Data Comput er 21/ 02/ 2019
Anal ytics and | OT
Sem nar on Papents by Dr. Mechani cal 03/ 09/ 2018
S. S. Nehe
Sem nar on Copyrights by Mechani cal 02/ 01/ 2019



https://jspmbsiotr.edu.in/pdf/naac/course_outcomes.pdf
https://jspmbsiotr.edu.in/pdf/naac/C2/2.7.1.pdf

Cuest |ecture on Theory I nf ormati on Technol ogy 09/ 08/ 2018
of Conputation

Cuest |ecture on Soci al I nf ormati on Technol ogy 15/ 02/ 2019
Medi a Anal ytics

Wor kshop on Agile I nf ormati on Technol ogy 19/ 03/ 2019

Met hodol ogy
Wor kshop on Cl oude I nf ormati on Technol ogy 16/ 04/ 2019
Conput i ng
A Sem nar on “Advanced ALL 07/ 02/ 2019
Research” by Dr. A D

Shal i gram Dean,
of Science and Technol gy,
SPPU, Pune

Facul ty

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
State | evel Prof . Mahendra Savi tri bai 15/ 07/ 2018 Qualified
Eligibility Sawane Phul e Pune

Test Uni versity
Medi cal s Waste |Prof. Tushar V. |Faculty Mentor 01/ 03/ 2019 Facul ty mentor

managenent Kaf ar e for India
system I nnovative
Chal | enge

desi gn Cont est

2019 by Dept.
of Science
Technol ogy
(DST) in

associ ation
with Texas
I nstrunents

Power ed by
Al CTE
Low cost delta |[Prof A V N chat DI C- Design 07/ 04/ 2019 2nd runnerup
3D printer Vi vek Nenude. I nnovati on cash prize of
Mahi ndr ga Centre, SPPU Rs. 3000/ -
Sut ar, Pankaj Pune
Kul t he, Aj ay
Taknoghe.
Low cost delta |[Prof A V N chat Bharti 28/ 03/ 2019 Prize
3D printer Vi vek Nenade. Vi dyapeet h, Rs. 10000/ -
Mahi ndr ga Col | ege of
Sut ar, Pankaj Engi neeri ng.
Kul t he, A ay Pune
Taknoghe.
Low cost delta |[Prof A V Nichat Pi npari 02/ 02/ 2019 1 st Prize
3D printer Vi vek Nenade. Chi nchwad Rs. 5000/ -
Mahi ndr ga Col | ege of
Sut ar, Pankaj Engi neeri ng,
Kul t he, A ay Pune, in
Taknoghe. associ ation
wi th Design
i nnovati on

Centre, SPPU,




Pune and
Quality Control

Forum of India,
Bhosari M DC
Pune.
Low cost delta |[Prof A V Nichat JSPMVB, 30/ 04/ 2019 1 st Prize
3D printer Vi vek Nenade. Bhi var abai Rs. 10000/ -
Mahi ndr ga Sawant
Sut ar, Pankaj Institute of
Kul t he, Aj ay Technol ogy and
Taknoghe. Resear ch, Pune
i n associ ation
with the
Institution of
El ectroni cs and
Tel ecommuni cat i
on Engi neers.
Go Cart Prof L M Rat hod Auto India 09/ 04/ 2019 3r Runner Up
and Team Raci ng Rs. 5000/ -
Chanpi onshi p
Bhosari Pune
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
CENTRE FOR Meet oni ¢ Androi d Meet oni ¢ Androi d 16/ 07/ 2018
| NNOVATI ON Sol ution Application Sol uti on Application
| NCUBATI ON
ENTREPRENEUR
DEVEL OPNVENT
CELL
(Cl'I EDC)
CENTRE FOR Canvito Web Canvito Wb 10/ 10/ 2019
| NNOVATI ON Sof t war e Techol ogy Sof t war e Techol ogy
| NCUBATI ON
ENTREPRENEUR
DEVEL OPNVENT
CELL
(Cl'I EDC)
CENTRE FOR TechHub Sof t war e TechHub Sof t war e 15/ 11/ 2018
I NNOVATI ON Devel opnent Devel opnent
| NCUBATI ON
ENTREPRENEUR
DEVEL OPNVENT
CELL
(Cl'I EDC)
CENTRE FOR No Fi ker Di gital No Fi ker Di gital 21/ 01/ 2019
| NNOVATI ON Sol ution Mar ket i ng Sol uti on Mar ket i ng
| NCUBATI ON sol ution sol ution
ENTREPRENEUR
DEVEL OPNVENT
CELL
(Cl'1 EDC)




No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

15000 35000 5000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Mechani cal, Electrical, Information 0
Technol ogy, Conputer Engi neering and
El ectroni cs and Tel ecomruni cati on
Engi neeri ng
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal First Year 6 3.5
I nt ernati onal Conput er 36 5.99
I nt er nati onal I nformati on 9 5.75
Technol ogy
Nat i onal El ectri cal 14 5.65
I nt ernati onal El ectri cal 28 5.7
| nt er nati onal El ectronics and 8 2.2
Tel ecommuni cati on
Nat i onal Mechani cal 12 4.5
| nt er nati onal Mechani cal 10

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Comput er 3
I nf ormati on Technol ogy 1
El ectroni cs and Tel ecomuni cati on 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1834_Bibliometrics_1579491940.xlsx

excluding self

mentioned in
the publication

citation

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 3 16 22 57
rs/ Wr kshops
Present ed 3 1 0 0
paper s
Resource 1 0 4 5
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Earn Learn Schene Savitribai Phule 2 31
Pune
Uni ver si t y/ NSS/ BSD
I nternational Yoga Savitribai Phule 4 42
Day Pune
Uni ver si t y/ NSS/ BSD
Bl ood Donation Canp| Savitribai Phule 5 125
Pune
Uni ver si t y/ NSS/ BSD
Mar at hi Bhasha Savitribai Phule 4 40
Gaourav Divas Pune
Uni ver si t y/ NSS/ BSD
Wachan Prerna Diwas | Savitribai Phule 3 40
Pune
Uni ver si t y/ NSS/ BSD
Tree Plantation Savitribai Phule 5 50
Pune
Uni ver si t y/ NSS/ BSD
150 years of 150 years of 4 60
Mahat ma Gandhi Mahat ma Gandhi
Birth Anniversary Birth Anniversary
NSS Canp at Pinpri 150 years of 3 25
Sandas Mahat ma Gandhi
Birth Anniversary

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Index/1834_Index_1579491955.xlsx

Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Nat i onal Savitri bai Earn Learn 2 31
Service Phul e Pune Schene
Schene/ Board of Uni versity
St udent
Devel opnent
Nat i onal Savi tri bai I nt ernati onal 100 42
Service Phul e Pune Yoga Day
Schene/ Board of Uni versity
St udent
Devel opnent
Nat i onal Uni versitySavit | Bl ood Donation 25 125
Service ri bai Phul e Canp
Schene/ Board of |Pune University
St udent
Devel opnent
Nat i onal Savi tri bai Mar at hi Bhasha 4 40
Service Phul e Pune Gaour av Divas
Schene/ Board of Uni versity
St udent
Devel opnent
Nat i onal Savitri bai Wachan Prerna 4 40
Service Phul e Pune Di was
Schene/ Board of Uni versity
St udent
Devel opnent
Nat i onal Savi tri bai Tree Plantation 10 50
Service Phul e Pune
Schene/ Board of Uni versity
St udent
Devel opnent
Nat i onal Savi tri bai 150 years of 12 60
Service Phul e Pune Mahat ma Gandhi
Schene/ Board of Uni versity Birth
St udent Anni ver sary
Devel opnent
Nat i onal Savitri bai NSS Canp at 5 25
Service Phul e Pune Pi npri Sandas
Schene/ Board of Uni versity
St udent

Devel opnent

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

143. 63 137.75

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting
Cl ass roomns Exi sting

Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classrooms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inmportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1834_Collab_activities_1579491975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1834_Linkages_1579492003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1834_MoU_1579492010.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOLI B Partially Version 10 2011
4.2.2 — Library Services
Library Existing Newly Added
Service Type
Text Books 5228 2407043 0 5228 2407043
Ref er ence 9873 4240202 0 9873 4240202
Books
e- Books 27000 182900 0 27000 182900
Journal s 76 218459 0 76 218459
Di gi tal 1 19470 0 1 19470
Dat abase
CD & Vi deo 1387 0 0 1387 0
Li brary 1 46000 0 1 46000
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 654 28 48 28 1 10 581 48 65
g
Added 0 0 0 0 0 0 0 0 0
Tot al 654 28 48 28 1 10 581 48 65

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Moodl e

https://114.143.162.61/bsiotr/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1834_e-content_by_teachers_1579495440.xlsx
https://114.143.162.61/bsiotr/

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
40052294 50138295 14363988 1516824

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical, acadenic
and support facilities - laboratory, library, sports conplex, conputers,
classroons etc. (nmaxi mum 500 words) (information to be available in
institutional Website, provide link) There are established systens and
procedures for nmaintaining and utilizing physical, acadenic and support
facilities such as |aboratory, sports conplex, conputer, classroometc in the
institute. The mai ntenance of physical, academ ¢ and support facilities are
carried out by the respective departnents with the help of in house staff on
daily basis and periodically. And care has been taken to keep the equipnents,
machine etc in working condition. In case of breakdowns standard procedure is
followed to bring the equi pment/ machine in working condition. A supervisor is
appoi nted to nonitor and maintain the physical facilities and Housekeepi ng. A
brief description is presented bel ow on mai ntenance and utilization of sone
facilities. 1. Laboratories (Al Labs Conputer center): Each |aboratory has one
teacher as lab in-charge, a Lab Assistant and attendant. Lab in-charge is
responsible to maintain and upgrade the | aboratory with necessary equi pnents
fromtime to tinme to cope with change in the syllabus. Dead stock verification
(Physical Verification) is carried out to verify working/ nonworki ng/ m ssi ng
equi pnents etc. Preventive maintenance and performance nonitoring is carried
out. Every | aboratory assistance keeps the record of utilization of equipnents,
computers and other required material for experinents. 2. Library: Librarian
with supporting staff has been appointed to maintain central |ibrary. They
focus on the availability and utilization of instructional material in teaching
and | earning process. At end of the Acadenmi c year stock verification is done.
Librarian will prepare the report on the same and utilization of books by the
students and staff. Procurenment of books as per the requirenment is initiated
through [ibrary commttee by inviting the requirenent of books from various
departnents this is then processed follow ng the procurenent procedure. 3.
Sport conpl ex/ ground/ equi prents: Physical Director of the institute |ooks after
the sports facilities and the activities. The sports equipnments are issued to
the students as per the schedule of the events. If any equi pnents get faulty
sport director submits proposal for naintenance. Preventive maintenance
neasures are taken in time. Sport director is responsible for keeping the
record of utilization of sport Facilities, activities held, awards for the
students etc. 4. Cass Roons: Class roons are allocated to all departments
along with necessary ICT tools. The class roons are utilized as per the tine
table of the departnent. The class roons are cl eaned on daily basis nonitored
by institute supervisor. Head of the institute, HODs and Cl ass teachers al so
nmoni tor the cleanliness and ensure that the cleanliness is maintained in the
class roons. 5. IT facilities: Al departnents in the institute are having PCs,
essential software and peripherals . The |l aboratory technicians and s system
adm nistrator maintain the IT facilities in the institute. In case of mgjor
i ssues of nmmintenance vendors are hired for maintenance of IT facilities. 6.
El ectrical, Drinking water coolers, Lift etc.: Institute has enpl oyed
techni ci ans(el ectrician and plunber) for up keeping and

https://ispmbsiotr.edu.in/pdf/naac/C4/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://jspmbsiotr.edu.in/pdf/naac/C4/4.4.2.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Academ c Merit 5 60000
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Al'l Category 1505 83138948
Schol arshi p and EBC
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Guest 1052 1 0
Lecture on
Preparation
of
Conpetitive
Exam nati onl
2018 Carrier Oppo 28 1 1
rtunities
t hrough GATE
exam
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1834_Development_Schemes_1579492376.xlsx

No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 JSPMs Mechani cal Centre For M Tech
Bhi var abai Engi neering |Mbdeling and Model I'i ng
Sawant Simul ation, S and
I nstitute of PPU, Pune Si mul ati on
Resear ch,
Pune
2018 1 JSPMs Mechani cal SPMs VBA
Bhi var abai Engi neeri ng Kautilya Mar ket i ng
Sawant Institute of
I nstitute of Managenenat
Resear ch, Resear ch.
Pune Pune
2018 1 JSPMs Conput er VIT, Vellore M Tech
Bhi var abai Engi neeri ng
Sawant
I nstitute of
Resear ch,
Pune
2018 1 JSPMs Conmput er M T, Kot hrud MBA
Bhi var abai Engi neeri ng , Pune
Sawant
Institute of
Resear ch,
Pune
2018 2 JSPMs Conput er JSPMVs VE
Bhi var abai Engi neeri ng Bhi var aba
Sawant Sawant
Institute of Institute of
Resear ch, Resear ch,
Pune Pune
2018 1 JSPMs El ectri cal PCCCE, VBA
Bhi var abai Engi neeri ng |Akurdi, Pune
Sawant
Institute of
Resear ch,
Pune
2018 1 JSPMs El ectronics JSPMVs M E
Bhi var abai and Tel econm| Bhi var abai
Sawant uni cation Sawant
Institute of Institute of
Resear ch, Resear ch,
Pune Pune
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1834_Placement_1579930930.xlsx

Items Number of students selected/ qualifying
Any O her 2
SET 1
GATE 15
CAT 1
GRE 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kabbadi Boys Institute 72
Basket bal | boys Institute 72
Foot bal | boys Institute 96
Chess(I ndoor) boys and Institute 24

Grls

Carrom boys and Grls Institute 24
Vol | eybal | Boys Institute 72
Kho-Kho G rls Institute 72
Cricket Grls (box) Institute 72
Cricket Boys Institute 96

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al India Nat i onal 1 0 71744604C Vi r kar
I nter Shr ee
Uni versity Kashi nat h
Archery
2018 Firodiya K| National 0 1 71625458B Adhesh
ar andakDho Subahash
| ki Vadan Der vankar
2018 Firodi ya Nat i onal 0 1 71721945D Payal
Kar andak, Shar ad
Best Act or Kal e
Awar d
2018 | npression | National 0 8 716254588, Adhesh
S - Subahash
Si ngi ng Der vankar
Award for
Team
2018 | mpression | National 0 1 71721945D Payal
S - Shar ad
Si ngi ng Kal e




Awar d for
T Shirt
Pai nti ng
2018 | mpression | National 0 71722019C Sonal i
s - Tri- Shankar
Art Lawn Pati |
Awar d
2018 | mpression | National 0 71721898 J | Sushmita
s - Choudhari
Rangeel a
Best Duet
Dancer
Awar d
2018 | mpression | National 0 71648058 B Manoj
- Best Pho Raj endr a
t ogr apher Pati |
Awar d

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

st udent

Al umi

Engi neers forum
Resear ch Al umni
e Tel econmuni cati on Engi neering Students Association .
Students Association . ¢ Mechanical

e Technol ogy Students Association Electrical
The conposition is as follows: o

I nformation .
Associ ati on.
Secretary -

st udent council —Various co-curricul ar,
are organi zed by the student council
coordi nators. Students play admnistrative role in followi ng activities..
gat hering “NAKASHTRA” National |evel Mega technical event “CYNOSURE’
exhi bi tion “TECHNOVATI ON' Techni cal
events “I NFONERVE”

Uni versity | evel
ensures proper financial

sport director.
pr of essi onal

Various Students council
institution which are as listed follows -
Engi neering student forum
Tel ecommuni cation Engineering forumlnstitute of Electrical
JSPM s Bhi varabai Sawant Institute of Technol ogy and
 Training and Placement Committee El ectronics and

Soci ety for Techni cal

Associ ati on.

St udent Counci |l :
Cul t ur al

and acadeni ¢ and adm nistrative bodies exist in the
I nstitute Student Council.
Institute of Electronics and
and El ectronics

e | ndian

Conput er Engi neeri ng

Engi neeri ng Students Associ ation

Engi neering Students

Cener al

Secretary ¢ Sports Secretary Activities organi zed by

soci al
Techni cal project poster
Techni cal and Non Techni cal
Wor kshops, Semi nar and guest

proj ect conpletion *AVI SHKAR
managenent of the Student
run activities can be conducted snoot hly. Council
together strive hard to ensure that co curricular and extracurricul ar
activities get an enriching and nmenorabl e experience during their tenure at
BSI OTR Sports secretary look after the all
sports activities along with nenbers from each department under the gui dance of
Student’ s forum of Professional
bodi es have the student’s representation.
pronotion of activities related to academnm cs and skill
Associ ation Comm ttee:
with the charity conm ssioner office.
associ ation conprises of present student and al ummi
menbers play very inportant
conmmuni cation with the BSIOTR al umus.
relations is networking. As BSIOIR chart
heal thy relationship with the al umi

The al ummi

rol e of

extracurricul ar

initiating,
One of the critical
its upward clinb rapidly,
and the industry helps in providing newer

and cul tural
menbers along with the faculty

activities

Annual

event “ TECHNOVANI A”
Hobby Club Art gallery

| ecturers organi zed under banner of Student forum
orientation program Treasurer
Body corpus so that various

Menbers and the teans

adm ni strative part of annual

bodi es Student’s foruns of
The foruns focus on the
enhancement progranmes.
association of BSIOIR is registered
The executive conmttee of the al umi
as its nmenbers. These
mai nt ai ni ng and renew ng

el ements of

a strong and




avenue for grow h across various sectors for the students. Placenent Committee:
At JSPM s BSI OTR Pl acenent activity is run by training and placenent officer
along with students that is actively guided and supported by the training
pl acement coordi nator and the Faculty Council. The student coordi nators and
training placenent coordinators of each departnent are notivated for devel opi ng
and nurturing relationships with corporations for both recruitnment and non-
recruitment related activities. These include actively engagi ng conpanies on a
regul ar basis, handling operations during the Placenent week and acting as a
conduit for Organizations and Industry Leaders to interact with students
t hrough Busi ness Tal ks and sponsored corporate Projects. Departnent Leve
students Associ ati ons These associations are fully represented by the students
gui ded by a faculty nenber. These associations take initiative for pronption of
activities related to acadenics, skill enhancenent programes cocurricul ar and
extra-curricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation Committee: The alummi association of institute is registered
with the charity conmm ssioner office. The executive Commttee of the al umi
associ ation conprises of present student and alumi as its nenbers. This

comm ttee has played very inportant role of initiating, naintaining and
renewi ng conmuni cation with the BSIOIR al umus. One of the critical elenents of
relations is networking. Efforts are consistent to have a strong and heal t hy
relationship with the alumi and the industry for collaborative activities |ike
guest | ectures, sponsored projects, students and faculty internships etc.

5.4.2 — No. of enrolled Alumni:

152

5.4.3 — Alumni contribution during the year (in Rupees) :

75000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting and activities: Alumi neet is organized by institute/ Departnment every
year to have interaction on their experience and feedback and suggestions for
curricular and co-curricular activities. The executive conmttee of Al unina
neets quarterly to choke out the activities of Alum ni Association. 1.1QAC has
al umi of the institution as nenber these nenbers contribute to the inprovenent
of teaching learning process. 2. Invited guest |lecture on current devel opnents
in conpetitive global market. 3.Wrkshops, seminars on recent trends in
technol ogy. 4. Assistance in Placenment and Counseling 5. Guidence for industria
sponsored project work and visits. 6. Participate faithfully and consistently
in Alumi Council neetings and functions.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The JSPM s BSI OTR practices decentralization and participative managenent by
assigning different rights and responsibilities to faculty menbers’ through
various designations and conmttees at institute and departnental |evel.
Institute level Conmttees and designations with rights and responsibilities
assigned to themare |listed below. The power to take decisions is decentralized
by the managenent. Governing Body of the institute has franmed the guidelines




and directions for the progranms, policies and processes. Local Managi ng
Committee (LMC) which is now Col | ege Devel opment Committee (CDC) | ooks after
the decision making at the institute level. For effective inplenentation of
pl ans/activities, various conmittees are forned and responsibilities are
decentralized. Faculty nenbers are involved actively in decision nmaking at
different levels. Academ c responsibilities are fairly divided anong all the
faculty menbers. The managenent including (Local Management Committee, Interna
Quality Assurance Conmittee, governing body, |ocal nmanagenent Committee, Board
of Directors), Principal and faculty focus on institutional objectives
Practices of decentralization and participative managenent 1) Decentralization
and participative managenment in devel opnent/upgradation of |aboratories. The
power of up gradation of |aboratories in the institute is conpletely
decentralized. The in-charge faculty nenber of the concerned |aboratory having
the expertise in that domain is given conplete rights to upgrade the existing
systens includi ng software/ hardwar e/ equi pnments to create research oriented
infrastructure. He is given the free hand to prepare necessary technica
guotation with specifications taking into consideration the technical aspects
required for conduction of practical as well as research activities. He calls
the quotation fromthe vendors as per the specifications, visits the plant for
denonstrations of nmajor equipnments, if required. Prepares conparative statenent
considering all the quotations received fromdifferent vendors. He then
recomends a vendor considering the cost, quality and service provided by the
vendor. The proposal is sent to managenent through Head of the Departnent and
Head of the institution for approval. Managenent initiates the process of
procurenment of the proposed equi pnents/systens/software/ hardware etc after
havi ng di scussi on during the neeting of the purchase conmmttee. 2)
Decentralization and participative managenent in design of curricul um based on
Uni versity prescribed syllabus. Curriculumdesign and its inplenentation is
decentralized and it is assigned to the Heads of the departnent and teachers of
the respective departnents. Before the commencenent of each senester the Head
of the respective departnents assigns subjects to the faculty nmenbers taking
into consideration the expertise of the faculty nenbers. Curriculum for
different subjects is planned taking into consideration the inputs given by
Internal Quality Assurance Cell (1QAC), Academi c Mnitoring Conmttee (AMC) and
ot her stakeholders like alumi, students, enployers, industrialists. Faculty
devel oprment progranm(FDP) is conducted before commencenent of the senester in
whi ch subj ect experts, industry experts and faculty nenbers participate to
design the teaching and learning material which includes |ecture notes, PPTs,
video lectures etc.. Based on the curriculumdesigned with identified gaps, if
any, guest lectures, workshops, industrial visits, add-on-courses, etc. are
pl anned. The | earning material designed through FDP and i ndividual faculty
menber i s upl oaded on Modul ar Object Oiented Dynam ¢ Learning Environnent
(MOODLE), wherein any student/faculty can access the study material for
ref erence. Managenent

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um devel opnent based on the
uni versity prescribed syllabus invol ves
the stages as listed bel ow. Stages of
curricul um devel opnent ¢ Deternine and
agree the educational or professional
context in which the curriculumis to




be devel oped. ¢ Define the needs of the
learners in line with the requirenents
of stockhol ders. ¢ Determine the ains
and broad | earning outcones of the
curriculum ¢ Agree the broad structure
and framework of the curriculum the
mai n areas of teaching and | earning,
the sequence of the main topics and the
key assessnents.  Allocate the
det ai | ed devel opment of each topic or
course in terns of defining objectives
and | earni ng outcones. ¢ Devel op an
appropri ate and deliverabl e eval uati on
strategy. ¢ Review and revise the
course in line with feedback.

Teachi ng and Learni ng

The institution organi zes speci al
i nduction programre for the entry |evel
students with the notive to famliarize
themwith the Institute’s working
policies, rules and regul ations.
Learning levels of the students are
assessed and renedi al neasures are
taken for slow as well as advanced
| earners to excel their academ c
performance. Student-centric teaching
| earni ng net hods such as participative,
experiential, self-learning, problem
sol vi ng net hodol ogi es are carried out
for enhancing the | earning experiences
by adopting ICT facilities, E-Learning
resources, MOODLE. Various creative and
i nnovati ve teaching |earning techni ques
such as the use of MOODLE, OFA, Video
Conf erenci ng Lectures, role-plays,
debat es, group di scussions, etc. are
opted. Students are constantly
notivated to participate in various
enri chnent prograns.

Exam nati on and Eval uati on

I nternal exami nation and evaluation is
carried out by institution which
consists of Internal Class tests Re-
test, and Mock Oral/practica
exam nati on Assi gnments MCQs
Assignnments’ /tests through MOODLE
Ext ernal Exam nation and Eval uation
conducted by affiliating university
consi sts of In-senmeter exam End
Senest er Exam The eval uation so done is
used to neasure the outcone of the
teachi ng-1 earni ng process. Attai nment
| evel of CO PO PSO are eval uated

Resear ch and Devel opnent

The | aboratories in the institute are
upgraded to support the research
activities by students and teaching
staff. Students are permitted to use
the facilities to carry out their
projects. The industry sponsored




students projects are being carried out
using institute facilities. Faculty
menbers have successfully conpl et ed
research projects funded by the
affiliating university. Efforts are on
to enhance the research activities in
institution. An incubation innovation
and ED Cell is functional in the
institute to support the research

Li brary, I CT and Physica
Infrastructure / Instrunentation

The central library of the institute is
wel | stacked with reconmended text
books, reference books, CDs. It has the
subscri pti on of e-books and journals
and Printed journals. In addition
library has collection of rare books,
manuscri pts, special reports and ot her
know edge resource for library
enrichnment, accessible to the students
and faculty as reference nmaterial for
enrichnment of their know edge. These
rare books include books on conpetitive
exam Encycl opedi a, notivational books,
novel s, books on health care, politics,
hi story, inventions, research, etc. A
class roomare ICT enabled with smart
boards and LCD projector. In addition
vi deo conferencing hall is nmade
avai |l abl e where the | ecture delivered
by experts at central studio of JSPM
group of institutes is telecast for the
students. Two | anguage | abs are
avail abl e. Physical infrastructure
nanmely instructional area, anenities
area, library, Cl ass roons,
| aboratories, sport conplex etc are as
per the guidelines of Al CTE

Human Resour ce Managenent

The human resource in the institutes
i ncludes Teaching staff in various
departnent of the institute Techni cal
staff to support the |aboratory
activities Non-technical staff to
perform other activities. Housekeeping
personal and mai nt enance team headed
canpus director. Human resource
managenent in the institute deals with
i ssues related to enpl oyees such as
hiring, training, devel opnent,
conmpensation, notivation,
comuni cation, and admi ni strati on.

I ndustry Interaction / Collaboration

Intuition has MoUs signed with core and
I T industries for collaborative
activities like industrial visits,
summrer internships, sponsored projects,
invited |l ectures, students training
etc. To nane a few industry
col | aboration are Zensor, Barclays, GIT
and many nore. Training and Pl acenent




departnment is establishing a strong
col l aboration with industries. Core and
I T industries have visited for canpus
drives.

Adm ssion of Students

Adm ssi on of students is governed by
State CET cell. 80 of sanctioned intake
is adm ni stered through Centra
Adm ssi on Process and 20 of sancti oned
seats are administered by institute
adhering to the statutory body’s
gui delines. The criteria for adm ssion
i s students must possess 50 in rel evant
subj ects and non-zero score in MHTCET
or JEE. The reservations are as per

governnent rul es.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Ms Office, Tally
Adm ni stration Ms Office, Tally, Autolib
Fi nance and Accounts Ms Ofice, Tally

St udent Admi ssi on and Support

DTE, Schol arshi p Web port al

Exam nati on

Pune University portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for

organised for

Year Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

Number of
participants
(non-teaching

staff)

teaching staff

staff

non-teaching

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1834_Faculty_Emp_1579492448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1834_Development_training_programmes_1579492480.xlsx

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
38 122 95 95
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Various wel fare schenes
are provided for the
benefit of teaching staff
in the institution which
are as listed bel ow :

1. Sabbati cal | eave,
Vacati on | eave, nedi ca
| eave, maternity | eave,

study | eave. 2.PF for al
teaching faculty and non
teaching staff nenbers.
3. Free transport for non-
teaching staff and
subsi di zed rate for
teaching staff. 4. Free
accommodati on for non-
teaching staff in the
canpus. 5. Fi nanci al
assi stance to attend FDP
Conf erences, Wrkshops,
Seminars in their field
of specialization 6.Loans
for needy staff from
Jayawant Multistate
cooper ate Bank
7.Di stribution of 100 of
t he revenue generated by
staff by various
activities like testing
and consul tancy and val ue-
added courses. 8. Al the
teachi ng and non-teaching
menbers are covered under
acci dental insurance
whi ch i s nade nandatory
in the institution. 9.
Institute has the YOGA
club which is coordi nated
by trained and certified
YOGA i nstructor under
whi ch different
activities and stress
managenent sessions are
organi zed . 10. The
Institute has provided RO
Pl ant for safe drinking

Various wel fare schenes
are provided for the
benefit of non-teaching
staff in the institution
which are as |isted bel ow
1. Sabbati cal | eave,
Vacati on | eave, nedical
| eave, maternity | eave,

study | eave. 2.PF for al
teaching faculty and non
teaching staff nenbers
3. Free transport for non-
teaching staff and
subsi di zed rate for
teaching staff. 4. Free
acconmodati on for non-
teaching staff in the
campus. 5. Fi nanci al
assi stance to attend FDP
Conf erences, Wrkshops,
Semnars in their field
of specialization 6.Loans
for needy staff from
Jayawant Miltistate
cooper at e Bank
7.Distribution of 100 of
the revenue generated by
staff by various
activities like testing
and consul tancy and val ue-
added courses. 8. Al the
teachi ng and non-teaching
nmenbers are covered under
acci dental insurance
whi ch i s nade mandatory
in the institution. 9.
Institute has the YOGA
club which is coordinated
by trained and certified
YOGA i nstructor under
whi ch di fferent
activities and stress
managenment sessions are
organi zed . 10. The
Institute has provided RO
Pl ant for safe drinking

Student wel fare cell
Yoga cl ub, bobby cl ub
Cul tural club, indoor out
door sports,, well
equi pped gym buses,
medi cal check up, G oup
| nsurance, CGovt and
Managenent Schol ar shi ps
schenes, Earn and Learn
Schene,, Book Bank



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1834_Training_Programmes_1579492532.xlsx

water in the college water in the college
premi ses as well as in prem ses as well as in

girl’s hostel. 11.Canteen |girl’'s hostel. 11.Canteen
facilities with proper facilities with proper
hygi ene. hygi ene.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a well-defined nmechanismto nmonitor effective and efficient
utilization of avail able financial resources for the devel opnent of the
academ c processes and infrastructure devel opnent. Institutional budget is
prepared every year taking into consideration of recurring and non-recurring
expenditures. Al the major financial decisions are taken by the Institute’'s

Local Managing Commttee (LMC) and Governing Body (GB). The institutiona
nmechani snms for internal and external audit The institute has a nechanism for
internal and external audit. W have our own internal audit nechani sm where
internal audit is an ongoing continuous process in addition to the external

auditors to verify and certify the entire Incone and Expenditure and the

Capital Expenditure of the Institute each year. Qualified Internal Auditors
from external resources have been permanently appointed and a team of staff

under them do a thorough check and verification of all vouchers of the
transactions that are carried out in each financial year. Likew se an externa
audit is also carried out on an el aborate way on quarterly basis. The
institutional accounts are audited regularly by both Internal and statutory
audits. So far there have been no najor findings / objections. Mnor errors of
oni ssi ons and commi ssi ons when pointed out by the audit teamare i mredi ately
corrected / rectified and precautionary steps are taken to avoid recurrence of
such errors in future. Internal and external financial audits carried out
during last five years on 14.09.2019 by P C Patil and Associatte, Chartered
Account ants, Pune

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
JSPM Managenent 2018609 Facul ty Devel opnment and
Staff Welfare
No file upl oaded.
6.4.3 — Total corpus fund generated
5569918
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NAAC Yes JSPMs- ARQAC -
Acadeni c
Resear ch and
Quality
Assessnent Cel |
Admi ni strative Yes NAAC Yes JSPMs- ARQAC -
Acadeni c
Resear ch and




Quality
Assessnent Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Total Six Parent — Teacher Meets were conducted during academ c year 2018-19
total 176 parents were attended the neetings and contributed in academ c as
wel | as students overall devel opnment. Few of their val uabl e suggesti ons have
been considered and i nplenented for the growh of organisation and their wards
as given below. 1. Mre industrial visits and field projects should be arranged
to get students hand on experience. 2. Teacher nust show sone videos of current
technologies with their inplenentation. 3. Mre industries should have
Associ ation to increase canpus recruitnent, training and internships for the
students. 4. More sports and cultural activities should be there for students
personal ity devel opnent. Institute has conducted all above activities as a part
of action on the suggestions and designed curriculuminculcating the ideas of
parents for overall growth of the students.

6.5.3 — Development programmes for support staff (at least three)

6. 5.3 Devel opnment progranmes for support staff (at |east three) Sr. No.
Programms organi sed/ No. of Staff Benefited/ Date of conduction 1 M crosoft
Certification on One Note /5 /22-12-2018 2 Training for |ab asst by Prof.
Pal | avi Shejwal /4 /19/10/2018 3 Lecture by Dr. Yogesh Angal on | NDUSTRY 4.0 /2
/ 03-12-2019 4 Training forNon Teaching Staff by Prof V R Mohite /40/
08-12-2018 5 Wrkshop on “MAHADBT Online Portal Information” /15/ 10-11-2018 6
Training for On Ms-Ofice, Powerpoint /22/ 15/11/2018 7 Training Excel Excel
woki ng /18/ 13/12/2018 8 Seminar “Moral Ethics Val ues Awareness” [24/
01-10-2019 9 Sem nar Personality comunication Skill Devel opnent Programe /26/
14/ 02/ 2019 10 Workshop on Software Hardware Latest Technol ogi cal Devel oprment
Programme. /22/ 14/03/2019 11 Sem nar on Taxsessions Sl ab Awareness Progranmme.
2018-19. /5/ 04-11-2019 12 Sem nar on ‘DTE Admi ssion Process AR A’ [21/
05-09- 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Formation of cells/bodies with student and staff participation for
adm ni strative and academ ¢ purposes. 2. .Teachers Training Prograns ((FDPs).
.3.Up gradation of |aboratories with nodern equi pnent s and necessary software
to facilitate research anong faculty and students were initiated. 4. Feedback
System 5 . Up gradation of Class Roons and Senminar Halls with ICT facility. 6.
Establ i shnent of Training Centers by Zensor, GIT and Barkeleys. 7. Efforts to

establ i shment of industry sponsored | aboratories.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of

Year Name of quality Date of
participants

initiative by IQAC |conducting IQAC

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

I nt er nati onal
Wonens Day
Cel ebrati on

03/ 03/ 2019

03/ 03/ 2019

12

25

Engi neers day
Cel ebrati on&
Cat h Cer enpny:
Post er
Presentati on,

Qi z

20/ 08/ 2018

20/ 08/ 2018

63

18

NSS Speci al
canp donation
of | abour

30/ 12/ 2018

30/ 12/ 2018

I nt er nati onal
Yoga Day

21/ 06/ 2018

21/ 06/ 2018

28

46

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

wat er .

Rai n Wat er

panel s of 8kw capacity installed at the rooftop of our
connected to nmain grid to net the supply of the institute.
10 percent of energy supplied by MSEB. Sewage water treatnment for recycling of
Mai nt enance of good greenery in canpus.
Harvesting system Ban on use of plastics.

Pr oper di

Which will

sposal

bui | di ngs and

save the

of e waste.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2

Braille Yes 0
Software/facilities
Rest Rooms Yes 26
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 23 19/ 12/ 201 60 Cor por at e [Awar eness 5000
9 soci al Re about
sponsi bil | carrier




ity activ| options
ities for after
Jr. twel th
Col | ege
St udent s.
2018 1 1 09/ 07/ 201 1 N r mal war |Envi r onme 112
9 i and nt and Su
Swachat a |st ai nabi |
Abhi yan ity
2018 1 1 01/ 08/ 201 15 Swacha Human 1190
9 and Val ues
Swast ha
Abhi yan P
andhar wad
a
2019 1 1 12/ 02/ 201 1 Rast a Conmuni ty 85
9 Sur aksha | Service
Abhi yan and
Soci al Re
sponsi bi
ity
2019 1 1 01/ 01/ 201 1 Sadbhavan Non 27
9 a Divas | Violence
and
Nat i onal
Integrity

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udents. Teachers,
Gover ni ng Body,
Principal. Oficials and
Supporting Staff
. Handbook for Hunman
Val ues and Prof essi ona
Et hi cs

26/ 01/ 2018

Fol | ow up : Handbooks of
code of conduct, Hunman
Val ues and Prof essi onal
Et hics for stake hol ders
| i ke teachers, students
, governi ng body and ot her
of ficials and supporting
staff of the institute
are published by the
institute. These are
publ i shed on the
institute website for the
reference of the stake
hol ders. And the
institute has different
conmttees constituted to
address the various
i ssues which may ari se
because of the
behavi oural aspects of
any stake hol der.
Appropriate actions are
initiated in case of the
recomended cases by
t hese




conmi tt ees. Suggesi ons
boxes are placed in the

institute at different

| ocations to facilitate
any stakehol der to drop

in their

suggestions/ gri evances
which help the institute
to resol ve any dispute or
address any inpl enent abl e

suggesti on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

reen |l andscaping with trees and plants: Institute prefers to offer sapling
i nstead of bouquets to the guest visiting the institute. And lush greenery is
mai ntained in the canpus with well grown up trees and plants and | awns which
are nmai ntained using recycled water. There are total 74 nunbers of varieties of
trees and plants nunbering to a grand total of 4635 in the canpus.

Plastic free campus: Al canteens and stores in the canpus foll ow the concept
of plastic free business by not providing plastic carry bags.

Paperl ess office: Mdst of the circular, office orders are issued online and
communi cation with the students and faculty is encourage through email, socia
nmedi a, MOODLE, etc.

Sol ar Water Heater and Sol ar Street Lights: Solar water heater are provided in
the institute and in the hostel and the solar street lights are al so provided
for use of renewable energy source thus reducing the use of conventiona
ener gy. Paperl ess office

LED tubes: These are provided to reduce the consunption of electricity

Bi cycles: Bicycles are used by few students who are staying in the vicinity of
t he campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices No 1 Enpowernent of Faculty through FDPs 1. Goal: To enhance
prof essi onal educati on and conpetence. 2. Objectives of the Practice: Enriching
the faculty vitality in key donmai ns of teaching, assessing, research,
prof essionalism and adninistration 3. The Context: Engi neering education ains
at providing students with sufficient disciplinary know edge of science and
engi neering principles in order for themto becone successful engineers.
However, to fulfill their roles as professional engineers, students al so need
to devel op personal and interpersonal skills, as well as professional skills,
in order to inplement and apply their theoretical and technical know edge in a
real context. The FDPs are intended to adress the various student centric
ef fective teaching-1earni ng pedagogy anong the participants. These FDPs were
ainmed to achieve the follow ng objectives 1. To nake faculty skilled in | atest
technol ogi es: A lot of new technol ogi es energed in the recent past. Percol ation
of these energing technologies in to the teaching fraternity through FDPs wil |
help the institution to give a reasonably good exposure to the students. 2. To
make teachers integrate nore technology onto their teaching: A recent survey
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states that nore the technol ogy used in teaching nore the innovative creative
the student beconmes. But it is not very easy to integrate technol ogy onto our
tradi tional teaching nmethodol ogy. And with the enmergence of interdisciplinary
field like robotics, internet of things automation technologies, it will be
extrenmely difficult to teach them through conventional teaching methodol ogi es.
More than the physical change, faculties should have a nental shift to usage of
| atest technologies in their teaching. Attending faculty devel opnent prograns
will introduce themto a newer way of |earning, innovative nethodol ogy of
teaching and will nmake themrealise the inportance of having technol ogy backed
learning. 3. To orient faculty to institution s objective vision: Now and then
faculties need to refresh their m nds by going back to their |earning days.
Every institution has their own objective vision on innovation, integration of
technol ogy, collaboration of minds establishing a centre of excellence. And
faculties should be rem nded about these nore often to make them align and
achi eve the nanagenent goals with a collaborative effort. Attending faculty
devel opment prograns will provide thema common platformto interact with other
facul ti es higher nanagenent officials and collaborate. This will definitely
bring a change in their mnd-set and approach towards the organi zational goals
and objectives. 4. To expand faculty roles: A faculty nenber’s contribution is
needed nore than just teaching and delivering know edge. They need to
contribute towards the innovation and RD happening within their departnment al so
to increase the standards. But they need the notivation to take up these roles.
The experience that the faculties attending faculty devel opnent prograns will
notivate themto | earn new technol ogi es and do nore research. Wth such
notivation, faculty menbers will start taking new responsibilities and assi st
in activities that are not part of their assigned tasks and contribute nore
towards the growth. 5. To help faculty find work bal ance: Wth the squeezing of
academ ¢ schedul es between | ectures, |aboratory practical, exam nations
internal activities, faculties find it very difficult to balance all of them
Faculty devel opment prograns provide faculties a chance to interact with the
i ndustrial experts who cone with a | ot of experience. By interacting with the
expert they will understand how i npactful a person can be, if he/ she works on
improving their efficiency. This experience will definitely help them work on
their efficiency and do nore with their tinme. 4. The Practice: |In —house FDPs
by ARQAC of JSPM FDPs are arranged during vacation for duration 2-10days. In-
house faculty and al so invited experts conduct the sessions in FDPs.It are free
of cost to the participant teaching staff. The FDPs are organi zed to achieve
above nentioned objectives. FDPs include theoretical and hands on sessions
wherever required. Faculty nmenbers are also deputed to FDPs conducted by ot her
institutes. 5. Evidence of Success: The FDPs of helped the faculty to use
di fferent teaching nythol ogi es benefitting the students. Cbservabl e evi dences
of success are, ¢ Inprovenent in teaching efficiency. ¢ Teaching with different
tool s/teaching aids. ¢ Adoption of different teaching nethodol ogies. -
| mprovenent in students’ performance. ¢ Satisfactory feedback from students on
teaching nmethods. 6. Constraints and limtations: Tine is the only constraint
and imtations due to tight academ c schedul e whi ch includes teaching, in-sem
exam conduct ed by university on part of the syllabus, pratical/oral exam nation
and then end-sem exans. Best Practices No 2 Course notes and its Eval uation and
Rating Goal: To ensure Teaching-learning process in the institution outcome
based. Objectives of the Practice: To achieve ? Course outcones ? Programm
Specific Qut cones ? Program outcones The Context: Engineering Education is a
process involving two sets of participants who supposedly play different roles:
teachers who inpart know edge to students, and students who absorb know edge
fromteachers. In fact, as every open-m nded teacher discovers, education is
al so about students inparting know edge to their teachers, by challenging the
teachers’ assunptions and by asking questions the teachers hadn’t previously
t hought of. The objective of this practice is to ensure required attai nnent of
the followi ng programoutconmes a) An ability to apply know edge of nathematics,




sci ence, and engineering b) An ability to design and conduct experinments, as
well as to analyze and interpret data. c¢) An ability to design a system
conmponent, or process to neet desired needs within realistic constraints such
as econom c, environnental, social, political, ethical, health and safety,
manuf acturability, and sustainability. d) An ability to function on
nmul tidisciplinary teans. e) An ability to identify, forrmulate, and solve
engi neering problens. f) An understandi ng of professional and ethica
responsibility. g) An ability to conmunicate effectively. h) The broad
education necessary to understand the inpact of engineering solutions in a
gl obal , economic, environnental, and societal context. i) A recognition of the
need for, and an ability to engage in life-long learning. j) A know edge of
contenporary issues and k) An ability to use the techniques, skills, and nodern
engi neering tools necessary for engineering practice. And the course outcones
and programe specific outcomes needs to be attained to a satisfactory level to
an extent that the graduating engineer are enpl oyable. Here the course notes
prepared by the course teacher considering all quality paraneter, plays very
i mportant role, to make teaching-1earning process outcone based. The Practice
Course notes of the subject taught by teachers needs to be prepared keeping in
mnd all the quality paraneter in mind. Wile preparing the course notes,
teacher shoul d consider the curriculumgaps identified which needs to be
addressed at appropriate situations. To ensure that the teachers prepare their
course notes considering all quality paraneters decided, nulti-Ievel
verification and evaluation process is carried out by Principal, HOD, nodule
coordi nators and nenber of ARQAC of JSPM Depth and content of course notes,
references nade, diagrans drawn, graphs drawn, PPTs, Vi deo,teaching
net hodol ogi es etc are verified with reference to the pre-decided quality
par amet er s. Suggesi ons are given for inprovenent and again eval uation process is
repeat ed. Based on the extent of quality paraneters fulfilled the course notes
is rated on the basis of 10 points. The process of verification, evaluation and
rating is carried out repeatedly till the required quality paranmeter is
achieved by the staff nenber. At the end each teacher shall be with a el aborate
course notes to deliver the curriculumin an effective nmanner such as to attain
the POPSO COs to a satisfactory |evel. Evidence of Success: The teachers are
delivering the curriculumw th the help of teaching tools and nethodol ogi es.
Good feedback is being recirved by the students about the teaching of teacher
in class room And this is also reflected in formof inproved internal and
external exam nation results. Constraints and |limtations: As such there are no
constraints for this practice. However the student’s attitude towards their
future career matters a lot in inplenmenting this practice to certain extent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jspnbsiotr.edu.in/pdf/naac/C7/7.2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

.3-Performance of the institution in one area distinctive to its vision,
priority and thrust Qut-reach programes. Though there is no clear-cut
definition of what social responsibility is, it can be defined as “the duty of
each individual to act for the benefit of the society as a whole” or sinply,
“the act of giving to the less fortunate”. Studies have shown that giving and
participating in outreach prograns increases the chances of |iving | onger. Wy
is that? Through giving and volunteering, the act alleviates stress and hel ps
manage stress levels. This also nakes the person nore socially active, which
beats |lying on your bed or sitting at your coach the whole day. Not only are
there enotional benefits, but the physical benefits are worth the effort.



https://jspmbsiotr.edu.in/pdf/naac/C7/7.2.pdf

Relief fromchronic pain, freedomfrom depression, and positive behavior are
al so associ ated as benefits of volunteerismand outreach progranms. Therefore
outreach prograns for students are conducted frequently for the students to
i mbi be in themthe sense of responsibility towards the society. These prograns
are conduct ed under the banner of NSS and departnent students associations. The
communi ty outreach progrmes conducted by students include, ? Visit to
or phanage for cleanliness drive, educational activities and serving by
provi di ng food/cl ot hes/ educati onal books ? Cl eanliness drive in slumareas ?
Vot er awareness drive ? Child care drive ? Tree plantation drive ? Canping at a
village for various activities. ? Blood donation canps

Provide the weblink of the institution

https://jspnbsiotr.edu.in/pdf/naac/C7/7.3. pdf

8.Future Plans of Actions for Next Academic Year

As a resolution of IQAC, CDC and GB follow ng future plans have been deci ded.
1. To go for NBA Accreditation by 2019-20. 2. In view of enhance Industry
Institute Interaction for the overall technical growh of the students nore MOUs

to be signed. This activity will help to enhance: a. Students enployablility
skills through industrial expert |lectures, Sem nars, Wrkshops, Certificate and
val ue added courses. b. Student will get nore acquainted with hands on practices
through real life sponsored projects, industrial visits and internships. c. To

start center of excellence in the institute to devel op research culture and
consul tancy through increase in teachers technical confidence. d. To inprove

pl acement of students at higher grade packages. 3. To notivate students to
participate in Co- Curricular activities Iike National and Internationa
participation in sports and cultural conpetitions. 4. To go for patents, nore
research publication of faculty nenbers at National and International |evels. 5.
To go for Institutional Autonomy. 6. To start few courses through coll aboration
with International Universities.
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